
SECTION 14:   PAY DIFFERENTIALS 

(Rev. 03/04) 14.39 

PAY DIFFERENTIAL 39 
DEPUTY GENERAL COUNSEL, PERB, CEA DIFFERENTIAL PAY - EXCLUDED 

EMPLOYEES 
 
 

Established:  03/02/94 
 

CLASS TITLE 
CLASS
CODE 

 
CB/ID 

 
DEPARTMENT 

Deputy General Counsel, PERB, CEA 7500 E99 Public Employment Relations Board 
 
 

RATE  EARNINGS ID 
One-step (5%) differential for the period of time he/she is 
assigned to Acting General Counsel, PERB, position. 

8DGC 

 
 

CRITERIA 
The employee is to receive a one-step (5%) pay differential to acknowledge work done only during the 
time he/she is assigned Acting General Counsel in PERB.  However, upon appointment of the General 
Counsel, the 5% pay differential will be withdrawn. 
 
 

FOR ALL CLASSES:  IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURES ARE ELIGIBLE Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

FOR ALL CLASSES:  INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No 
IDL Yes 
EIDL No 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA No 
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